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FACULTY 

The faculty are charged with instruction or research as their primary duty.  Members of faculty 
may be required to teach, research, engage in leadership and community service, and serve as 
members of College committees. Faculty may be granted permission to conduct research in the 
interest of the institution or the Territory. A faculty member is classified as full-time or part-time. 
Full-time faculty is ranked as lab technician, assistant lecturer, lecturer, senior lecturer, and 
principal lecturer. Less than full-time faculty is classified as part-time, adjunct lecturer, and guest 
lecturer. 

RESPONSIBILITY 

The faculty is the overall professional organization of the College. Faculty responsibilities 
include dealing with matters pertaining to academic, vocational, recreational co-curricular, and 
student disciplinary affairs. The faculty shall conduct the affairs of the College in harmony with 
the policies and curricula as set forth by the Board of Governors ("the Board") as they are 
interpreted by the President of the College. 

1. Obtain a thorough knowledge of the teaching and working techniques in one's field, but
be flexible enough to correlate these techniques with needs of students.

2. Utilise all possible avenues of professional growth by such means as participating
effectively in professional societies of a general or specific nature and taking the initiative
in attending conventions, conferences, or workshops which deal specifically with one's
field of study.

3. Maintain sound scholastic standards in course requirements, teaching, work efficiency,
examinations and assessment, and other aspects of the profession.

XV. STATEMENT OF GOOD PRINCIPLES AND GOOD PRACTICES

RELATION TO COLLEAGUES 

1. Give colleagues professional cooperation and encouragement and refrain from
disparaging criticism and from saying or doing anything to weaken their status with
administrators, students, and others, except in the line of duty and only to those with a
legitimate interest.  If required, make the appropriate report to the relevant authority for
appropriate action.

2. Secure permission and give credit for the use of materials borrowed from colleagues or
elsewhere in lectures, publications, or other public presentations.

3. Show regard for colleagues by providing students with special coaching or teaching only
after consultation with the lecturer or department head.

Appendix 2.6A
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RELATION TO STUDENTS 

1. Give due time and attention to the prompt and regular meeting of classes and
appointments as an ethical obligation of effective teaching and service, and ensure
adequate preparation and the delivery of current subject matter in the most effective
manner.

2. Strive for a timely, just, and unprejudiced appraisal of all student work in terms of
whatever grading system may be commonly accepted throughout the institution, and
give students the right to request a review of their work and grades given as allowed by
policy.

3. Foster a professional relationship with students.

4. Give credit for the use of original student contributions in lectures and publications as
well as for borrowed material from other sources, and under no circumstance exploit
students.

5. Accord students the opportunity to express divergent views within the academic setting.

6. Refrain from tutoring students from own classes for pay, likewise, those from the classes
of colleagues in the same department or another department except under conditions
known and approved by the President or his designate.

7. Be alert and cooperative in the detecting and reporting to appropriate disciplinary
personnel or committees of all cases of student dishonesty in academic issues and of
other misconduct that is seriously harmful to the objectives and ideals of the department
or institution.

8. Hold in confidence the ideas, needs, weaknesses, and failures of students, whether the
information has been gathered in the course of routine activities or from personal
consultation, and refrain from revealing such facts to others, except in the line of duty
and only to those with a legitimate interest.  If required, make the appropriate report to
the relevant authority for appropriate action.

RELATION TO THE PUBLIC 

1. Uphold the ideals of academic freedom as the precious heritage of education, and
recognize that the principles of academic freedom are not violated by the demands
made on a faculty/staff member to do the following:

o Faculty should be aware of the privileged position of influence of educators.

Therefore, they should conduct themselves in a manner that does not injure the

reputation of the profession and the institution.

o Manifest conscientious and scrupulous loyalty to the Territory, its constitution,

and its ideas of a free citizenry.

o Support by conducting and teaching the standards of HLSCC.
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E. Faculty Office Hours 

Students have the right to individual consultation with their lecturer(s). For this purpose the 
lecturer(s) shall maintain regular office hours during the semester or session. Full-time faculty 
are required to spend at least thirty (30) hours per week, including teaching time, on the 
campus. Office hours should be posted.  

 
 

F. Faculty/Staff Professional Experiences 

Full-time faculty and staff members may receive financial assistance from the College for an 
amount fixed by the Board for approved journal subscriptions and memberships in approved 
scholarly associations. The authority for deciding which memberships and subscriptions come 
under this policy rests with the Academic Dean. The fulfillment of this clause is subject to the 
availability of funds.  

 

XVI. GENERAL FACULTY RESPONSIBILITIES 

 
1. Become acquainted with the guidelines governing the H. Lavity Stoutt Community 

College; 

2. Submit to the College a copy of the course outline for each course to be taught for each 
semester. A course may be taught only after it has been discussed with the Dean and 
approved by the College. Course outlines should be consistent with institutionally 
accepted standards; 

3. Create the kind of academic, social, and economic climate that will engender mutual 
respect between faculty, staff, and students; 

4. Spell out simply and clearly what is expected of students, especially how they will be 
informed of their academic progress; 

5. Distribute to each student an outline of the course to be taught, during the first class 
session; 

6. Make every effort to establish, within the course being taught, linkages between the 
theoretical knowledge being offered and the world of work or practice; 

7. Select and use appropriate instructional strategic resources to stimulate and challenge 
students; and achieve the prescribed learning outcomes. 

8. Ensure that students receive the number of hours of instruction or practice for which a 
course is designed. Any course that is timetabled for one semester should be completed 
during that semester; 

9. Notify the College in the event that a class is cancelled. All cancelled classes must be 
rescheduled (see class/work cancellation, p. 61); 

10. Verify the class list during the first two class meetings and notify the Registrar of any 
discrepancies between this list and the individuals attending classes; 

11. Record attendance of each class; 


